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| Objectives

® |Introduction to the JAC Retirement Section

= Get acquainted with the for
retirement

COMMISSION

= Provide an overview of the resources
available to you at

= Provide additional resources for Agency
Administrators

ADMINISTRATIVE

C

JUSTI

= Questions
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JAC Human Resources

= Retirement Coordinator
* Agency and Circuit Liaison

COMMISSION

* New Hires - FRS Re-employment Provisions

Application Process for Retirement

Continuation of Insurance at Retirement

ADMINISTRATIVE

Resolve retirement contribution variances

Ci

Agency and Circuit Resource

JUSTI

Home~ ( S es (o ointed/IFC Due Process (CAC/IFC)»  Contacts~  Search~ MY JAC LOGIN

A:cuunting?
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| \ Budget
| "1y, — N
3

Operations

Financial Services

appointed by the President of t
carry out the JAC's duties.

JAC's Vision: To be a model of €
JAC's Mission: To support the

JAC's Core Competencies:

4 Ao

JAC Conference
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SION

'New Hire Eligibility

urces | Retirement

Retirement

Who is Eligible2

Retirement

The Florida Retirement System (FRS) Plan Administrator i responsible for administering the FRS Investment Plan as well a5 providing SSIstance to new employees in making a reticement plan election. Employees may contact My FRS

Guidance Line, at 1 (866) 446-9377, to speak to an Ernest & Young Financial Ady
Division of Retirement at (844) 377-1888 or locally
Retirement.

regarding their retirement

lan options, comparing the plan features, as well as investment and retirement planning, Employees may also cant
50) 907-6500. to discuss their options for Regular Service Retirement, the Deferred Retirement Option Program (DROP), Upgrading Prior Service Credit, Survi

the

r Benefits, and Disability

Retirement Classes

Who is Eligible?

@ Regular Class - Pension Plan, Investment Plan,

) Plan _-—ﬂ Bagsler loe
® xim

@ Special Risk Class - Pension Plan, Investment Plan, Deferred Compensation (457b) Plan

@ Senior Management Class - Pensicn Plan, Investment Plan. Deferred Compensation (4570) Plan
® Elected Officers Class - Pension Plan, Investment Plan, Senior Management Optional Annuity Program (SMSOAP). Deferred Compensation (457b) Plan

@ OPs - Deferred Compensation (457b) Plan

Retirement Information for New Hires

L e—

Florida Retirement System Plans: ® bxecutne st Sws Desgt
’

Eected Officers Clas:
b— ® siate Atorney
® InvestmentPlan 7

>

CE

For a description of retirement classes click herefRetirement Class Specifications

x o

Retirement Plan Election

Retirement

'SION

4 JAC Home ome

Humsn Resources - Home Retirement

Americans with Disabilities Act (ADA)
&7 | Cfiow to Enrallina Retirement Pland|  Ho

Employees will need to

Benefits complete the FRS Enrollment it
Form appropriate for their
Payroll retirement class

Contacts
How to Enroll...
Deferred Compensation

r the nd submit

by phone by caling the FiS Pl

thics & Financial Disclosure

FAQs m @ and subm

and submit 1t to their Human

FLSA

FMLA

jonal Annuity Program instead, will need to complete the St

Forms

Job Postings Voluntary Retirement Plans:

npensation

Memoranda

Post-Tax Benefits
o8 glugen.

Quick Links - Human Resaurces

Reemplayment Assistance &
CONNECT

Retirement

 their Human Re

their Human Resource Office or to

urce Dfice or o the Florida Retirement System (FiS) at he agdress

e Florids
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SION

Participation in DROP

Retirement

‘A
#JAC Home JAC Home / Human

Human Resources - Home Retirement

Americans with Disabilities Act (ADA)

Benefits

Payrall

Contacts What is DROP?

The Deferred Retirement Option rogram (DROF) s an ahtemative program which alcws Pension Plan memmbers to effectively retire, without terminating employment, for up to i years. During this time, the DRGP
member will begin accumulating retirement benefits, which are set aside in the FRS Trust Fund, ean ing tax- deferred interest at 1.3%, compounded hly. The DROP member will continue to work and earn a salary, as
well a5 continue partcipation in other benefis atributable o their emplogment ... accrue lezve, enrollment in heaith, e, and supplemental benefis,etc) The member must, however, agree to terminate all FRS
Ethics & Financial Disclosure covered employment at the end of DROP, or the five year period. An excepticn to this termination requirement exss for Elected Officials. who have the aptin to pastpane terminating from DROP until the end of thelr

current term of office, or any subsequent term of ofice, (See the DROP Guide bekow, page 12). At the end of DROP participation, the member wil be required to terminate empiayment. but will begin recelving their
FAQs lifetime monthly Pension benefits, as well as their lump sum DROP accumudation.

Deferred Compensation

500. DROP

eir earlest DROP eligibifty date, tolfree st 1-844:377-1588, option 3 or ozally in Tallshassee st (850) 307
elow, pages 6-7)

Members interested in joining DROP should contact the Division of Retirement to determine

FLSA eligibility is based an the members normal retirement date, that ls, meeting the age and vesting requirements or by attaining the total credit of send

7 Florida Retirement System - Deferred Retirement Option Program (DROP)

Forms Electing to Join DROP:

® Contact your Human Resource Office to complete the application for DROP lacated in the DROP Forms Packet [
Job Pastings - ; . _— R S -
@ Request an officlal DROP estimate by contacting the Division of Retirement, Bureau of Retirement Caleulations at tol free (844) 377-1888 or locally at (350)

@ ‘our completed DROP appication will need to be certified by your Human Resources Office and then submitted to the Division of Retirement.

Memoranda

# ou may apply for DROP wp to six months prior ta your fist day of eligiity. or the date on which you frst reach your norma retirement date, ther by age or years of

Post-Tax Benefits

# Review the 2014 DROP Guide [ for special provisions for deferring DROP.
Quick Links - Human Resources

When you retire from DROP: Florida Department of Management Services - DROP Information &

P
@ ‘tou wil receive & DROP Termination Packet sutomatically, three months prior to your ariginal DROP terminaticn date, This packet will contain the DP-TERM and DP-PAYT Forms fo

A

W to complete.

CONNECT

® Contact your Human Resource Office ance you receve this packet to certi your date of reticement and subant your DP-TERM and DP-PAYT Forms.

ST @ If you anticipate retiring from DROP early, coniact the DROP Termination Unit at tol free (344) 377-1888, ogt 3 or locally at (850) 907-6500, to request your DROP Termination Packet

@ weet with your Human Resource Office regarding the continuation of insurance at retirement.

| TSR

'SION

Applying for Retirement

Retirement

#JAC Home

Human Resources - Home Retirement

Americans with Disabilities Act (ADA)

Benefits
etirement | Checkli
Payrol
Contacts
—ssmp Pension Plan &'
o 1 Contact your Human Resource Office three t six morths prio 10 your date ofreiement
Fihics & Financlal Biaclasare ® Request an official estimate of refirement benelits from the Divisian of Retirement tollfree at (844) 377-1688,opt 3 o locally at 6
® Appiy or retrement by complting the Apg Senic Retieme il ther submityour complted appliction o ety yous reiement date
L] ® Wizt with your Human Resaurce OFfice regarding the continuation of Insurance &t retirement
e L  Read the Ready Set Retre Brochure B
LA
forms

@ Contact your Human Resource OFfce ance you recelve this packet. to certify your date of retirement and submit your DP-TERM and DP-PAYT Formms.

job Postings
L = ® ityou sicipte et

om DROP early, contact the DROP Termination Uit tol free (8

3771888, 0pt 3 of lacally at (350) 507-6500, ta requESE your DROP Termination Packet

M enciand | - ® Vet with your Human Resource Office
Post-Tax Benefts —~=mmmp |nvestment Plan &
kL mie’ rommam nescartes L ® Important Update as of March 1, 2016: Investr ribution Ackne

ct the FRS Plan Administrator, Emest & Young Financial Plan

5,10 discuss your aptians at retirement at 1-866-446-9377, Option 1

Reemployment Assistance &

ent Plan Termin

CONNECT
@ Wake sure you have been Lerminatid for the required thiee calendar months before requesting your distributior

Retirement " an early distributicn after terminating one calendar m will need to contact JAC to
- rance atr

¥ o

o)

&

& 8
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Retiree Insurance & Benefits

Human Resaurces - Home Retirement

'SION

Americans with Disabilities Act (ADA)

Benefits

Payroll

Contacts.

jents. Retirees will pay premiums bas
ntinue the age.

Deferred Compensation

state spansored heaith and If
the Florida Legislature. Upan

£ of 7
) ) on their elighility for M
thics & Financial Disclosure Retirees days from their date oftermination

g speciic

premiums, Theseafter,redires have the option of having premiums deducted from theie manthly

FAQs
Supplemental pre-iax and post-tax policies must be contl em|

FLSA

Employees antiipating retirement should contact their Human Resource Office to ensure the appropriate rkis compieted. The
FMLA continuation of coverage, making changes. or Open Enroliment elections, 63-4735. Additional assistance s iso avallable by emailing:
o —p Important Forms & Publications: ..
Job Postings
Memoranda

Post-Tax Benefits
Health Insurance Subsidy Forms

Quick Links - Human Resources anms

Reemployment Assistance &
CONNECT ® His Cert

Retirement

—mi Contact Information

My FRS Website

Contact us at
VE| 1-a66-46-5377 (s TI)

Aprl 52 6 Employee Webcasts
FRS Investment Plan Member
Survey

RS Required Tax Form

venaL @

E Izl Bection Fomn
(completeonline)

B EZ nital Bection Fomn

@ E2 200 Election Fomn
3 investmen: Plan Beneficiry
Fom

[ Pension Plan Beneficiary Form

— vewaL G
ARE YOU NEW TO THE FRS24ES0, BE SURETO
THE NEW HIRE PAGETO'LEARN/ALL ABOUT YOUR

OPTIONS.
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L
m@ Home » New Hires » First Time Login
(VI Please Register a new MyFRS.com Profile Account

@ Step1: Register for a new MyFRS.com Profile Account - Confirm Identity

RETIREES Great care is Taken to protect the confidentiality of your MyFRS. com account. Before accessing your account, you must confirm your identity by completing the form below and then clicking the *Submit” button. After your identity is confir
your MyFRS User 1D and Password that will allow you to log in to this site in the future.
@ The PIN feld refers to the é-digit PIN that was provided to you in your New Hire Kit. This PIN is extremely important and should be saved in your files:
MPLOYERS
n Last & digits of SSN * Last 4 digits of SSN must be numeric digits Employees must have their personal PIN to register for their

cnline accoust access. This PIN s mailed to allnew emloyees

WESTUENT n o +PIN must be & numeric digits * within 6090 days of hire or employees can request their PIN 2
FUNDS

by contacting My FRS at 1-866-446-9377,

n S — * Date of Birth may be any valid date, entered as: mmydd/yyyy

| My FRS Online Access

= Choice Service
* Comparison Estimates

TIVE COMMISSION

ADMINIST

= 2nd Election Choice Service

* Projected benefit estimates
* Possible Pension buy-in cost
= |nvestment Plan Members

CE

* Manage account

JUSTI
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5 |

2 _FRS Online |

e In Help?
Join = Ip
jotice

Active Pension Plan
el retirement i o

Wa e o o e et and

Hotice:
FORDACEPATHENT OF NAAGENEXS SETHCES

REMINDER: Remember to update your FRS Online account if your e-mail address changes.
If you use a viork e-mail address, be sure to change your e-mail address vhen you retire

pr or

estimates via their online T \
account I rees hih'!“nnﬂl After logaing in to your account use the Profile Settings page of your account to change
o create a User Profile and log in. N— e ly ‘your e-mail address. The Profile Settings link is in the navigation bar on the left side of
I Pension checks, INSUrANCE | the crcen, You il receive an e-mail that vill contain an email verifcation code that
Not a new user? If you have already created a User Profile, please log in belor. deductions, HIS payments, | o, nust enter on FRS Online to verify that the emal adiress you provided is vali.
and their 1099R via their
A . online account Use the Communication Preferences page of your aocount to establish or update your
Uerbame: [ ] delivery preference for comespondence and documents from the Divison f Retirement.

* Password:
‘The FRS Financial Guidance Program provides free, unbiased financial advice to FRS

Data in this website is property of the State of Florida, Department of Management Services. All activity on this m;gﬂt mf‘:;:mﬁg:;nﬁ::mr prompt 2 to speek it afinanciel
website is subject to being intercepted, recorded, read, copied and disclosed by, and to, authorized personnel W 18 neets.

for official purposes including criminal investigations. Access or use of this website by any persan, whether

authorized or unauthorized, constitutes consent to these terms.

| Acknnwedige (Log i
* Required Fields
Unable to log in?

Forgot your passvord or your user name?

Employers or Insurance Provider Companies click here for help.

| FRS Workshops & Training |

= Financial Planning Workshops
(www.myfrs.com/Workshop)

COMMISSION

AT

ATIVE

= FRS Employer Training Workshops
(www.myfrs.com/Employer Workshops)
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https://www.myfrs.com/Workshop.htm
https://www.myfrs.com/Employer_Workshops.htm

Handouts - Conference Packet

= Administrator Resource Kit

COMMISSION

S8« Retirement Checklists

'-g > Entering DROP

% » Service Retirement

% » Terminating from DROP

%‘ » Investment Plan Retirement

(=

* Retiree Insurance Fact Sheet
> Guidelines and Timelines
> Medicare

(6]

JUSTI

Retirement Contacts

= Jennifer Henderson at (850) 488-2415, ext. 293
or at Jennifer.Henderson@justiceadmin.org

COMMISSION

EE_ = Jessica Kranert at (850) 488-2415, ext. 303 or at
% Jessica.Kranert@justiceadmin.org

;E-_ = You may also email us at

g‘ Retirement.Coordinator@justiceadmin.org

(=

C

JUST
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| Questions?

NOISSINNOD) FAILYHISININAY FOILSN

17
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Service Retirement - Pension Plan - Checklist

Employee Name People First ID#

Agency/Circuit Termination Date

Service Retirement Forms Packet X Date

Processed FR-11, Service Retirement Application

Processed FRS-110, Option Selection Form

Processed SA-1, Spousal Acknowledgement Form

Processed Verification of Birth, Employee and/or Joint Annuitant

Faxed to the Division of Retirement or submitted to JAC

Payroll X Date

Submitted Termination PAR to JAC, reason code "56" for "retirement"

Submitted PAR for annual leave and/or sick leave payout*

* Please indicate if the employee has elected to roll over a portion or all of their leave payout to
their 457(b) Deferred Compensation account. This can be noted in the Comments Section of the

PAR.

Notes:

Bessigmy-Retirement - Handout 1

10



https://www.rol.frs.state.fl.us/forms/fr-11.pdf
https://www.rol.frs.state.fl.us/forms/frs-11o.pdf
https://www.rol.frs.state.fl.us/forms/SA-1.pdf

Entering DROP Checklist

Employee Name People First ID#

Agency/Circuit DROP Entry Date

DROP Entry Application Package X Date

Processed DP-ELE, DROP Participation Notification Form

Processed DP-11, DROP & Service Retirement Application Form

Processed FRS-110, Option Selection Form

Processed SA-1, Spousal Acknowledgement Form

Processed Verification of Birth, Employee and/or Joint Annuitant

Faxed to the Division of Retirement or submitted to JAC

Payroll X Date

Submitted PAR to JAC, reason code "91" for "Start DROP"

Submitted Leave PAR to JAC or confirmed annual leave payout*

* Please indicate if the employee has elected to roll over a portion or all of their leave
payout to their 457(b) Deferred Compensation account. This can be noted in the
Comments Section of the PAR.

Notes:

Ses iog V - Retirement - Handout 2
Rev. 05/2017
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https://www.rol.frs.state.fl.us/forms/dp-ele.pdf
https://www.rol.frs.state.fl.us/forms/frs-11o.pdf
https://www.rol.frs.state.fl.us/forms/SA-1.pdf
https://www.rol.frs.state.fl.us/forms/fr-11.pdf

Ending DROP Retirement - Checklist

Employee Name People First ID#
Agency/Circuit DROP Term. Date
DROP Retirement Forms Packet X Date

Processed DP-TERM, DROP Termination Form*

Processed DP-PAYT, DROP Payout Form*

Faxed to the Division of Retirement or submitted to JAC

*The DP-TERM and DP-PAYT are not available electronically. The Division of Retirement
mails the pre-populated forms directly to the employee's designated address on file.

Payroll X Date

Submitted Termination PAR to JAC, reason code "56" for "Retirement"

Submitted PAR to JAC for annual and/or sick leave payout*

* Please indicate if the employee has elected to roll over a portion or all of their leave payout to
their 457(b) Deferred Compensation account. This can be noted in the Comments Section of
the PAR.

Notes:

Session V - Retirement - Handout 3
Rev. 05/2017

12




Investment Plan Retirement — Checklist

Employee Name People First ID#
Agency/Circuit Termination Date
Payroll X Date

Submitted Termination PAR* to JAC, reason code "53" for "Other"

Submitted Leave PAR to JAC for annual and/or sick leave payout

* Please indicate this is an "Investment Plan Retirement" in the Comments Section of the
PAR. This will ensure the PAR is appropriately routed to the Retirement Coordinator to
process.

Distribution Eligibility*

X Date

Employee has reviewed the Investment Plan Termination Kit

Employee has completed the Investment Plan Distribution
Acknowledgment Form

* Investment Plan members may request a distribution by contacting the FRS Plan
Administrator at 1-866-446-9377, option 4. Members are not required to complete any
paper forms to request this distribution and also have the option of rolling over the funds to
another qualified retirement account or taking periodic withdrawals.

Notes:

Session V - Retirement - Handout 4
Rev. 05/2017

13



https://www.myfrs.com/pdf/forms/termination-kit.pdf
https://www.justiceadmin.com/HR/Investment%20Plan%20Distribution%20Acknowledgement%20Form.pdf
https://www.justiceadmin.com/HR/Investment%20Plan%20Distribution%20Acknowledgement%20Form.pdf

Retiree Insurance Fact Sheet

General Eligibility:

e Retirees have the option to continue their state group health and life insurance at
retirement and have 60 days from their last day on payroll to elect continuation of this
coverage.

e Retirees will pay premiums for state retiree health coverage based on their eligibility for
Medicare. Early retirees and their spouses (under age 65) will pay higher premiums for
state health coverage until they become eligible to enroll in Medicare.

e Please see the following link for applicable premium rates: Retiree Premium Rate
Table - Effective February 1, 2017. These rates are subject to change each year by the
Legislature.

e The state retiree health plan includes hospital, medical, and prescription drug coverage
and is offered to retirees enrolled in the State PPO Plan as well as the state HMO plans
through AVMED, United Healthcare, Aetna, Capital Health Plan, and Florida
Healthcare®.

e Retirees have the option of converting their $25,000 basic state life insurance into one of
two policies:

o A $10,000 life policy for $19.33 per month, or
o A $2,500 life policy for $4.83 per month

e Retirees interested in continuing their optional state life insurance will be required to
contact Minnesota Life directly to convert to a private whole life policy at: 1-888-878-
0038.

e Retirees may continue their state dental and vision coverage through COBRA and will
automatically receive a COBRA packet from People First, if enrolled in the coverage at
the time of retirement. People First is required to mail the COBRA packet within 14 days
of the notice of termination (or the date the PAR is processed in the system). Retirees
must ensure that their correct mailing addresses are in People First.

e Any other pre-tax or post-tax supplemental policies will need to be continued by
contacting the company directly to convert to a private policy. Contact information for
Supplemental Provider Companies: Pre-tax Supplemental Providers and Post-tax
Supplemental Providers.

! This is a list of current state-contracted healthcare providers as of January 1, 2016. Please note that these providers
are subject to change by the Legislature.

Page |1 04/24/17
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http://mybenefits.myflorida.com/content/download/130052/808071/DSGI_-_Premium_Table_Effective_January_2017_for_February_2017_Coverage.pdf
http://mybenefits.myflorida.com/content/download/130052/808071/DSGI_-_Premium_Table_Effective_January_2017_for_February_2017_Coverage.pdf
http://mybenefits.myflorida.com/health/contact_information
http://www.capitaladminservices.com/?page_id=460
http://www.capitaladminservices.com/?page_id=460

Retiree Insurance Fact Sheet

Pension Plan Retirees:

e Pension Plan members will automatically receive the New Retiree Benefits Packet
from People First once the Personnel Action Request (PAR) has been processed by JAC.

e For the purposes of determining eligibility for the continuation of state benefits as a
retiree, DMS will consider a Pension Plan member “retired”, upon termination of
employment and the receipt of a monthly benefit.

e The PAR for a Pension Plan member should be coded as a “termination” with a reason
code of “56” for “retirement”. See DMS Management Advisory 14-005

e Pension Plan retirees (including DROP retirees) may elect to have premiums deducted
directly from their monthly Pension check. Pension Plan retirees will still be required to
submit a personal check, however, for the first month of retiree premiums. Thereafter,
the Division of Retirement can set up an automatic deduction of premiums from the
member’s monthly Pension check.

Investment Plan Retirees:

e Investment Plan members are required to take a distribution before they are considered
“retired” under the Florida Retirement System and thus eligible for continuation of state
health and life insurance as a retiree.

e The PAR for an Investment Plan member should therefore be submitted to JAC as a
“termination’ with the reason code of “53” for “other”. See DMS Management
Advisory 14-005

e Investment Plan members interested in continuing their state group coverage as a retiree
should be advised of the following:

o The Investment Plan retiree will need to elect to continue their state health
insurance coverage under COBRA, immediately upon termination.

o This will ensure the Investment Plan retiree has seamless health coverage as well
as establish their eligibility to later enroll in state retiree coverage once they have
taken a distribution.

o The member will automatically receive a COBRA Packet from People First once
JAC has processed the termination PAR. Again, it is important that members
have their correct mailing address listed in People First in order to receive this
packet.

o The member may also contact People First for additional information regarding
COBRA at 1-866-663-4735, option 2, for the Retiree/COBRA Section.

Page | 2 04/24/17
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http://mybenefits.myflorida.com/content/download/129152/803191/State_Group_Insurance_Benefits_Package_for_New_Retirees.pdf
http://www.dms.myflorida.com/content/download/109383/614477/MA_14-005_Continuing_SGI_Benefits_as_a_Retiree.pdf
http://www.dms.myflorida.com/content/download/109383/614477/MA_14-005_Continuing_SGI_Benefits_as_a_Retiree.pdf
http://www.dms.myflorida.com/content/download/109383/614477/MA_14-005_Continuing_SGI_Benefits_as_a_Retiree.pdf

Retiree Insurance Fact Sheet

o The final step will be for the retiree to initiate a distribution or rollover from their
Investment Plan account by contacting the FRS Plan Administrator at 1-866-446-
9377.

e People First will receive notification of all distributions taken each month from the FRS
Plan Administrator. Once notified of a member’s distribution, People First will update the
member’s records to indicate they are officially “retired” and will mail the member the
New Retiree Benefits Packet.

e Investment Plan members may also contact the People First Service Center directly, once
they have taken a distribution, to enroll in retiree health and life coverage at 1-866-663-
4735.

e Investment Plan retirees will be required to submit their health and life premiums by
personal check each month or they may submit payments up to six months in advance.
No other payment options are available at this time.

e Investment Plan retirees will submit their personal check or money order, payable to
DSGl, to: The People First Service Center, P.O. Box 863477, Orlando, Florida
32886-3477. Premiums are due by the 10" each month prior to the month of coverage.
*** For example, premiums for June 2017 retiree coverage must be received by the
People First Service Center, no later than May 10, 2017.

e Investment Plan retirees do have the option of requesting payment coupons from People
First as a helpful reminder of when premiums are due each month. Coupons can be
requested by contacting the People First Service Center at 1-866-663-4735, option 2, for
the Retiree/COBRA Section.

e Medicare:?

e Employees become eligible for Medicare at age 65, or upon receipt of disability benefits
from Social Security. Employees have the following options for enrolling in Medicare:

o Employees may visit their local Social Security Office,

o Employees may contact the Social Security Administration to request forms at: 1-
800-772-1213, or

o Employees may enroll online at: Apply for Medicare online

2 JAC staff cannot provide specific guidance with regard to Medicare or Social Security.

Page | 3 04/24/17
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http://mybenefits.myflorida.com/content/download/129152/803191/State_Group_Insurance_Benefits_Package_for_New_Retirees.pdf
https://www.ssa.gov/medicare/apply.html

Retiree Insurance Fact Sheet

e The initial eligibility period to enroll in Medicare begins three months prior to your 65™
birthday and ends three months after.

e Employees and their spouses who are covered under employer group coverage, have the
option of deferring enrollment in Part B of Medicare, until a Special Enrollment Period.
See the following Special Enrollment Period provisions.

e Employees and their spouses with active state group coverage, may defer enrolling in
Part B of Medicare until one of two dates, whichever occurs first:

o The date their active state group coverage ends or
o The date they or their spouse elects to retire

e Medicare eligible employees electing to continue their state group health coverage as a
retiree, should be aware of the following:

o Part Ais free for most people and provides inpatient care at a hospital, skilled
nursing facility, and hospice care. See Medicare Part A coverage

o Part B requires the payment of a monthly premium and covers doctor and health
care provider services, outpatient care, and durable medical equipment.
See Medicare Part B costs.

o Part D requires the payment of a monthly premium and the cost will vary based
upon the drug plan chosen. See Costs for Medicare Drug Coverage.

o Employees continuing their state group health plan as a retiree will have
prescription drug coverage as part of their health plan benefits. See Special Notice
about the Medicare D Drug Program.

Page | 4 04/24/17
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https://www.medicare.gov/sign-up-change-plans/get-parts-a-and-b/when-sign-up-parts-a-and-b/when-sign-up-parts-a-and-b.html
https://www.medicare.gov/what-medicare-covers/part-a/what-part-a-covers.html
https://www.medicare.gov/your-medicare-costs/part-b-costs/part-b-costs.html
https://www.medicare.gov/part-d/costs/part-d-costs.html
http://mybenefits.myflorida.com/content/download/130080/808221/2017MedicareDCreditableCoverageStateEmployees.pdf
http://mybenefits.myflorida.com/content/download/130080/808221/2017MedicareDCreditableCoverageStateEmployees.pdf
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